
BRECKLAND COUNCIL 
 
REPORT OF THE DEPUTY CHIEF EXECUTIVE - CABINET PORTFOLIO to the 
GENERAL PURPOSES COMMITTEE – 23rd April 2008 
 
ALLOCATION OF PENSION CONTRIBUTION BANDING 
 

1. Purpose of Report 

1.1 The Local Government Pension Scheme (LGPS) Regulations (1997 & 2008) identify 
a number of areas of discretion on which each ‘participating Employer’ within the 
Pension Scheme is required to have a published policy.  

1.2 The area of discretion considered by this report is the frequency of reviewing 
employee contribution bands. 

 

2. Recommendations 
 It is recommended that the Committee: 
2.1 Approve the decision to review Scheme Members’ contribution bands once a year 

each April. 
2.2 Review this policy in March 2009 following the inaugural year of the new regulations. 
 

 
Note:  In preparing this report, due regard has been had to equality of opportunity, 
human rights, prevention of crime and disorder, environmental and risk management 
considerations as appropriate.  Relevant officers have been consulted in relation to any 
legal, financial or human resources implications and comments received are reflected in 
the report. 
 

3. Information, Issues and Options 

3.1 Background 

3.1.1 Under previous Pension scheme regulations Scheme Members made a compulsory 
minimum contribution of 6% of their pensionable pay into the Pension fund, 
irrespective of their earnings level. 

3.1.2 With effect from 1 April 2008, all existing and new members of the LGPS will pay 
contribution rates according to the following table based on their full-time equivalent 
pensionable pay at the date of joining or on 1 April. 

 

Band Range 2008/09 Contribution Rate 

1 £0 - £12,000 5.5% 

2 £12,001 - £14,000 5.8% 

3 £14,001 - £18,000 5.9% 

4 £18,001 - £30,000 6.5% 

5 £30,001 - £40,000 6.8% 

6 £40,001 – £75,000 7.2% 

7 More than £75,000 7.5% 

 



 

3.1.3 Employers must allocate employees into the appropriate band for contributions as at 
April 2008 and every year thereafter. 

3.1.4 Employers can at their discretion reattribute employees on changes of employment 
conditions during the year. 

 

3.2 Issues 

3.2.1 With the scheme live from 1 April 2008 it is anticipated that the main potential area 
affecting the day-to-day administration of the scheme will be in relation to 
contribution banding when an employee theoretically ‘moves’ into a different band 
(that they were allocated into on 1 April) due to a change in their employment/salary 
conditions mid-year. 

3.2.2 The frequency of reviewing which band Scheme member should be in will result in 
certain Administrative and technical (payroll) implications. 

 

3.3 Options 

3.3.1 The preferred option by Officers is to reassess contribution bands once a year at 1 
April each year (option a). 

3.3.2 The advantages of this approach are as follows: 

i) it is the simplest and most efficient approach from a payroll perspective 

ii) a lesser administrative burden (than other options) 

iii) if reassessed only once, at the beginning of the financial year (April) there 
would be no need to split pay and contributions on the End of Year return to 
the Pension Fund administering authority. 

3.3.3 Disadvantages of this approach are as follows: 

i) if a person’s pay (because of a backdated pay award or a regrading etc.) 
increases during the year and the increase would take them into a new band, 
the person will not be allocated into that new band, paying the higher rate 
contribution rate, until the following April. Overall, the contribution ‘take’ from 
employees would be marginally less than would have been the case if the 
bands were reassessed whenever there is a pay change.  However, best 
advice is that it is likely that it would be many years before this would have an 
impact on the employer’s contribution rate.  

ii)      if a person’s pay decreases (e.g. as a result of a downgrading or end of 
secondment etc) and the decrease would take them into a new band, the 
person will not be allocated to that new band, paying the lower contribution 
rate, until the following April. 

3.3.4 There are however alternative options under this discretionary area. 

3.3.5 Option (b) would be to reassess the contribution banding upon each contractual 
change (and backdate as appropriate). 

3.3.6 Option (c) would be to reassess the contribution banding whenever pay changes 
(and backdate as appropriate). 

3.3.7 Options (b) and (c) have the reverse advantages and disadvantages of (a). 
Additionally, if option (b) were to be adopted, it would be necessary to define what is 
meant by a ‘contractual change’ i.e how significant a change would result in 
reassessment. Further disadvantages are: 

i) The main technical administration issue would be how to treat retrospective pay 
awards/changes to pay where salary moves into a different contribution band, in 



particular if effective date of the salary change is in the previous financial year (made 
more complex with contribution bandings themselves due to be reviewed each year). 

ii)  Increased general administrative burden 

iii) End of year reports would need to be split to show where individuals have paid 
contributions at different rates throughout the year. Each split would need to confirm 
actual pensionable pay received at each contribution rate. It is expected that this will 
result in an additional payroll development cost. 

3.4 Research has confirmed that Norfolk County Council, the scheme administrators, will 
be reviewing bands once a year on the basis of option (a). They will however only be 
using basic salary to allocate scheme members into their respective band. Breckland 
Council will be using Basic salary plus any pensionable allowances when allocating 
employees into a band so that the banding reflects as accurately as possible actual 
earnings (reducing any potential ‘lower take’ if option (a) is adopted).  

 

4. Risk and Financial Implications 

4.1 Risk  

4.1.1 I have completed the Risk Management questionnaire and this report does not 
require a risk assessment because the changes/issues covered by the 
recommendations are not significant in terms of risk. 

4.2 Financial  

4.2.1 The Proforma B and Appendix A provide the financial implications. 

 

5. Legal Implications 

5.1 There are no legal implications. 

6. Other Implications    

a) Equalities: None 

b) Section 17, Crime & Disorder Act 1998: None 

c) Section 40, Natural Environment & Rural Communities Act 2006: None 

d) Human Rights:  None 

e) Other:   

7. Alignment to Council Priorities 

7.1       The proposal is not directly linked to any Council priority 

8. Ward/Community Affected 

8.1 N/A 

 
Background Papers 
 
 
Lead Contact Officer: 
Name/Post: Neil Fordham / Payroll & Reward Manager 
Telephone: 01362 656828 



Email: neil.fordham@breckland.gov.uk 
 
Key Decision Status (Executive Decisions only): 
This is not a key decision. 
 
Appendices attached to this report:  

• Appendix A: Estimate of Employees contributions based on March Fixed Rate. 

• Proforma B 
 


